RE: An matter of industrial relations (attn: Ms Purcell)‏

	From:
	Gillard, Julia (MP) (Julia.Gillard.MP@aph.gov.au) 

	Sent:
	Wednesday, 20 December 2006 6:52:36 PM

	To: 
	Daming He (upholding.peoples.rights@hotmail.com)

	Cc: 
	Purcell, Rachael (J. Gillard, MP) (Rachael.Purcell@aph.gov.au)


Dear Daming
 

Thanks for this correspondence.
 

I am working hard on Labor's industrial relations policies including ensuring workers get appropriate and fair protection from unfair dismissal.
 

Regards,
 

Julia
-----Original Message-----
From: Daming He [mailto:upholding.peoples.rights@hotmail.com] 
Sent: Tuesday, 12 December 2006 2:35 PM
To: Gillard, Julia (MP)
Cc: Purcell, Rachael (J. Gillard, MP)
Subject: An matter of industrial relations (attn: Ms Purcell)

Dear Ms Gillard MP, 
Congratulation on becoming the new deputy leader of Opposition and the shadow minister for Employment and Industrial Relations. 
I refer to our previous correspondences, about six months ago, in relation to our campaign for petitions for workers’ fundamental constitutional rights in workplace to the Parliaments of the Commonwealth and Victoria. 
We seek support from you because we think the petitions for workers’ fundamental constitutional rights in the workplace are important for the workers, who are your constituents. Further, fortunately, it is now in your portfolio of Industrial Relations.

Australian workers can be lawfully terminated when they refuse to carry on or complain about their bosses' unlawful instructions and activities, which may harm the workers, their mates and the society, if the workers have not filed complaints to “a Court or Tribunal” before they are terminated, in accordance with the Federal Courts' Judgments backed up by the High Court in relation to Hilda's case. 

Furthermore, we have asked many solicitors whether a court can directly deal with workers’ complaints about their bosses’ unlawful instructions and activities before they are dismissed, but no solicitor has told us that a court can do so. Therefore, Australian workers have no legal right to uphold and obey laws in the workplaces at all in accordance with that law made by the Full Federal Court in the Judgment of Hilda’s case.

In your email of 14 July 2006, you wrote: “I will continue to devote my time” “ensuring that an incoming Labor Government can rip up John Howard's extreme industrial relations laws”. Mr Bernie Ripoll MP wrote: “The case of Hilda Zhang highlights, what is wrong with these laws”.

Implicitly, workers’ fundamental constitutional rights in workplace are important for workers. If you and the new Labour leadership believe that workers’ fundamental constitutional rights in workplaces are of public importance, and that we should not leave the law made by the Full Federal Court in the Judgments of Hilda’s case harming both the workers and the society, please support the petitions.

Updated leaflet and the petitions are attached.

I look forward to hearing from you.

Yours sincerely

Daming He
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