9th February 2007

The Hon John Howard MP
230 Victoria Road
Gladesville, NSW 2111

Tel: (02) 9816 1300
Fax: (02) 9816 1349

Dear Sir,

We have campaigned for a petition for people’s fundamental constitutional rights to obey law at work to the Parliament of the Commonwealth, and would like to get support from you.

We seek support from you because we think the petition for workers’ fundamental constitutional rights at workplace are important for the workers, who are your constituents. 

Australian workers can be lawfully terminated when they refuse to carry on or complain about their bosses' unlawful instructions and activities, which may harm the workers, their mates and the society, if the workers have not filed complaints to “a Court or Tribunal” before they are terminated, in accordance with the Federal Courts' Judgments backed up by the High Court in relation to Hilda's case. 

Furthermore, we have asked many solicitors whether a court can directly deal with workers’ complaints about their bosses’ unlawful instructions and activities before they are dismissed, but no solicitor has told us that a court can do so. Therefore, Australian workers have no legal right to uphold and obey laws in the workplaces at all in accordance with that law made by the Full Federal Court in the Judgment of Hilda’s case.

Implicitly, workers’ fundamental constitutional rights in the workplace are important for workers. If you believe that people’s fundamental constitutional rights to obey law at work are of public importance, and that we should not leave the law made by the Full Federal Court in the Judgments of Hilda’s case harming both the workers and the society, please support the petition.

Background of the petition and the petition are attached.

I look forward to hearing from you.

Yours sincerely

Daming He

Enc

P.S.: Your name is on our online petition to the Federal Senate. Please confirm whether you have really signed the petition online or it was done by someone not on your behalf.


