Why Workers Have to Follow Bosses’ Apparently Unlawful Directions
When refusing bosses’ apparently unlawful directions and complaining about those directions to employers, unions and government agencies, workers can be legally sacked and replaced in accordance with a Court ruling, which requests workers to complain about workplace illegalities ‘only to a Court or Tribunal’, while no laws allow workers to complain about workplace illegalities to a Court or Tribunal in ordinary situations. The ruling actually denies workers’ right to refuse and complain about bosses’ apparently unlawful direction. 
Based on the ruling, Courts further rule workers’ claims for their legal and constitutional right and obligation as ‘[being] instituted vexatiously or without reasonable cause’.
Why Abolishing the Bad Ruling Is Important for All Workers and the Public
The ruling is bad because it has caused awful consequences: 
1.
People always ask why so many terrible accidents happen at workplaces; it is that, following the bad ruling, even Occupational Health Safety and Welfare Manager who raises concerns on serious breaches of legislation relating to occupational health and safety can be legally sacked and replaced.
2.
People always ask why there are so many serious disasters; it is that, following the bad ruling, engineers and experts who stick to engineering principles and standards can be legally sacked and replaced.

3.
People always ask why their savings in superannuation and other financial products, communities’ and governments’ funding can disappear without any warnings. It is that, following the bad ruling, the bad bosses can legally sack and replace anyone who dares to raise any concerns on workplace illegalities. 

For example, a judge accepted: that Hilda Zhang, an accountant of Royal Australian Chemical Institute, was forced to falsify accounting records and reports (cook the books); after having complained about her superior’s apparently unlawful directions and activities internally and externally, she was dismissed before Christmas of 2003. The judge characterised Hilda’s complaints against workplace illegalities as ‘only in the capacity as employee’. The employer’s counsel conceded that: ‘the illegality is in fact on the part of the employer’. Naturally, Hilda claimed reinstatement to have her job back, to have the right to do right thing at right place at right time. However, accordance to the bad ruling, her claim was struck out. She was ordered to pay her employer’s costs.
Why the Bad Ruling Can Exist 
Isn’t it strange that governments do not want workers to have rights follow the laws, which are enacted for workers by governments? Aren’t the underlying reasons that employers can be above the laws and the employees must be below the laws? Governments don’t want to enforce the laws against workplace illegalities; to the contrast, governments enact and enforce bad legislations, for instance with respect to ABCC, which criminalize union’s right to remain silent. In reality, when a union openly discussed with an employer about issues in relations to a worker, the worker was sacked immediately CSR Viridian Limited (formerly Pilkington Australia Limited) v Claveria [2008] FCAFC 177 (30 October 2008).
Politicians who don’t opposite the bad ruling may believe the bad ruling can give bad bosses power to boost economy. What they get—HIH, Ansett, One-Tel, AWB and economic crisis and more to come.   
Marshall Political Will, Defend Workers Rights
Put your unions or organizations on the support lists. Express your support for abolishing the bad ruling to the media, your local MPs and the Prime Minister. And marshal political wills to defend workers’ rights.
Abolish the Bad Ruling, Reinstate the Workers
Organizations Support this Campaign
Australia Asia Worker Links Inc.
Australian Education Union Victorian Branch
Australian Democrats

ACT Greens

Australian Greens
Australian Institute of Marine and Power Engineers Victoria/Tasmania Branch
Australian Manufacturing Workers’ Union North Districts Committee (Vic)
Australian Manufacturing Workers’ Union Victorian Branch
Australian Meat Industry Employees Union

Australian Nursing Federation Victorian Branch
Australian Nursing Federation
Australian Services Union

Central Branch of Union Solidarity (Vic)
Communication Workers’ Union, P+T Victorian Branch
Communications, Electrical and Plumbing Union of Australia
Communication Workers’ Union of Australia

Construction and General Division of CFMEU Victorian Branch
Construction, Forestry, Mining and Energy Union

Country Alliance

Darebin City Council (Vic)

Darebin Community Legal Centre (Vic)
Darebin Workers Rights and Social Justice Campaign (Vic) 

Electrical Trades Union of Australia Southern States Branch
Friends of the Earth
Geelong and Region Trades and Labour Council
Industrial Workers of the World
International Socialist Organization
Leichhardt Peace Group (Sydney)
Maritime Union of Australia Victorian Branch
Maritime Union of Australia Western Australia Branch
Mining and Energy Division of the CFMEU Victorian Branch
Moreland City Council (Vic)
National Tertiary Education Union

Newtown Peace Group (Sydney)
Parramatta Peace Group (Sydney)
Preston Reservoir Progress Assoc (Vic)
Royal Melbourne Institute of Technology University Students Union

seditioncharter.org
Socialist Alliance

Socialist Alternative
Socialist Party
Thornbury Women’s Neighbourhood House (Vic)
Union of Australian Women Southern Branch (Vic)
Union of Australian Women
Union Solidarity (Vic)
Unite (Vic)
United Casual Workers Alliance (Gold Coast)
United Firefighters Union Victorian Branch
Uniting Church (Vic & Tas)
Victorian Council of Social Service
Western Suburbs Legal Service Inc. (Vic)
Women's Information Referral Exchange (Vic)






Website:
http://www.upholding-peoples-rights.blogspot.com
Email:
Upholding.Peoples.Rights@hotmail.com
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It is in the public interest—

to protect workers who bravely stick to the principles from retaliatory dismissals
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